
• Enroll in E-Verify by  January 1, 2012 and verify all new hires.  
Do not E-Verify employees already on the payroll prior to enroll-
ment. 

• Do not use E-Verify to pre-screen employment applicants

• Do not influence or coerce an employee’s decision whether to 
contest a tentative nonconfirmation

• Do not terminate or take adverse action against an employee 
who is contesting a tentative nonconfirmation

• Do not ask an employee to provide additional documentation of 
his/her employment eligibility after obtaining a tentative nonconfir-
mation for that employee

• Do not request specific documents in order to activate E-Verify 
photo matching
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